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Relazione 

La Conferenza Europea sui Rischi (European Work hazards Conference EWHC) ha riunito lavoratori, rappresentanti dei lavoratori e professionisti della salute e sicurezza sul lavoro per l'ottava volta allo scopo di scambiare esperienze e informazioni, e di discutere i temi che influiscono sulla salute dei lavoratori all'inizio del nuovo millennio.

Gli argomenti chiave sono stati soprattutto rappresentati dalle nuove tecnologie e dai loro rapporti con le nuove forme di organizzazione del lavoro; in secondo luogo si è discusso delle prospettive economico-politiche europee, con speciale riferimento alla integrazione economica.

Europa è divenuto sinonimo di Unione Europea, ma all'interno del Network Europeo (European Work Hazards Network - EWHN) vogliamo guardare ad un concetto più ampio di Europa, almeno nel suo significato geografico.

La EWHN costituisce una opportunità unica per riunire in un solo luogo lavoratori, sindacalisti e professionisti di varie specializzazioni nell'ambito della salute e sicurezza del lavoro e la Conferenza costituisce ormai un punto di riferimento biennale nel campo della salute e sicurezza del lavoro. 

La Conferenza è organizzata da EWHN, un Network permanente di lavoratori, rappresentanti dei lavoratori e professionisti di tutti i Paesi Europei, con reti nazionali nella maggior parte dei Paesi. 

In Italia EWHN è rappresentato da SNOP (Società Nazionale Operatori della Prevenzione) e  AMBLAV (Associazione Ambiente e Lavoro).

L’EWHN favorisce la creazione di "subnetwork" tematici su particolari settori produttivi, categorie professionali, o temi specifici. 

Nell'ambito della Conferenza biennale i subnetwork si rapportano con l'organizzazione complessiva di EWHN, soprattutto nei lavori dei workshop.

In un mondo lanciato verso la cooperazione globale, e particolarmente in un momento in cui l'Europa assume nuove forme organizzative e di rapporti fra Stati e Popolazioni, mentre l'uso di nuove tecnologie di comunicazione cresce a ritmo esponenziale, chi ha a cuore lo sviluppo e il miglioramento delle condizioni di lavoro sente il bisogno di scambiare le proprie esperienze e di cooperare per individuare strategie che consentano di adattare il cambiamento all'uomo. 

L'esperienza congiunta di lavoratori e professionisti a livello internazionale può aiutare a sviluppare nuove strategie. 

Oltre a guardare al futuro, la Conferenza si è occupata anche dell'attualità, laddove è caratterizzata da persistenti o nuove condizioni di rischio nei luoghi di lavoro.

Working conditions in a changing Europe/ Le condizioni di lavoro nell'Europa che cambia

Una speciale attenzione è stata prestata alla situazione dei Paesi dell'Est Europeo che si accingono a far parte dell'UE, nonché degli altri Paesi dell'Est e Sud Est Europeo.

Sono stati invitati attivisti provenienti da questi Paesi, non solo per partecipare alla Conferenza: EWHN ha organizzato un seminario speciale (20 Settembre) il giorno precedente la Conferenza in cui EWHN ha illustrato le modalità con cui l'UE e le organizzazioni sopranazionali trattano i problemi della salute e sicurezza sul lavoro.

La Conferenza si è soffermata inoltre sui problemi emergenti dall'una e dall'altra parte degli attuali confini UE occupandosi in modo particolare dell'esportazione dei lavori a rischio, delle condizioni di lavoro dei lavoratori immigrati, dello sviluppo delle istituzioni deputate al controllo della salute e sicurezza del lavoro.

Le nuove condizioni economiche nell' Est e Sud Est Europeo rappresentano nuove sfide per le organizzazioni dei lavoratori, per gli esperti i professionisti.

EWHN rappresenta una occasione unica per stabilire contatti duraturi e scambiare esperienza e conoscenza. 
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Come Rappresentanti dei Lavoratori per la Sicurezza del Coordinamento RLS FP CGIL di Bologna abbiamo fatto parte della delegazione italiana così costituita:

Coordinamento RLS FPCGIL

1) Spisni Andrea - RLS AUSL città di Bologna/SIRS

2) Angela Maria Piccininno - RLS AUSL città di Bologna

     3) Patelli Daniela - RLS Provincia di Bologna / SIRS

     4) Vanini Remo - RLS Azienda Ospedaliera S.Orsola Malpigli di  Bo.

Altri RLS e Operatori della Prevenzione

1) De Mitri Giuseppe - RLS Istituti Ortopedici Rizzoli - Bologna

2) Colognesi Dora - RLS AUSL Bologna SUD Bologna

3) Bertoli Paola - RSPP AUSL Parma

4) Frigeri Graziano - Medico del Lavoro Parma (libero professionista)

In particolare Spisni Andrea,  Angela Maria Piccininno e Remo Vanini avevano il compito di gestire il  Workshop n. 3 :

“Role of H&S Representatives in Public and Private sector”.

Per poter preparare adeguatamente questo specifico tema della Conferenza abbiamo inviato ai colleghi europei alcuni spunti di riflessione che riportiamo di seguito

20-23 September 2001

Vienna – Austria

Workshop n. 3 

Role of H&S Representatives in Public and Private sector

Facilitator: Italy 

Preliminary call for collaboration

Dear colleagues

This initiative takes origin during the  7th  European Conference in  Edinburgh, September 1999, where a sector meeting organised by Italian Health Service Safety Reps ( Bologna Health District) encountered the very interest of many colleagues throughout Europe.

The EWHN Steering Group decided to organise by the 8th Conference in Vienna (September 2001) a formal workshop, facilitated by the Italian Network.

In this perspective it is important  to set up a “facilitation network”  among Health System Safety Reps closest to  EWHN: the aim is to reach Vienna with  a knowledge background as wide as possible.

Therefore we ask the national Co-ordinators first of all to identify  one or two National Referents for the issue, informing  us about name, address, phone, fax, E-mail.

Besides this (or contemporarily) we ask Co-ordinators and/or Referents to give us information about the following issues:

· How Safety Reps are nominated 

· How they can work (means, structures, facilities, time, supports etc.)

· Training

· Weakness and power of each  model/approach 

· Proposals in order to manage the workshop

· Any other question or issue of interest

Thanks in advance for the collaboration.

Andrea Spisni                                                   Remo Vanini

Bologna Health District (Italy)                         S.Orsola-Malpighi Hospital – Bologna (Italy)

Andrea.Spisni@ausl.bologna.it                        co13496@iperbole.bologna.it
Alla Conferenza hanno partecipato circa 300 persone provenienti da tutto il mondo Giappone, Australia Stati Uniti e naturalmente quasi tutti i Paesi Europei.

   Molto interesse ha pure suscitato la nostra analisi sulla relazione che intercorre fra direttive europee e modelli di rappresentanza Nazionali.

· Le direttive adottate dalla Commissione dell’Unione Europea tra il 1989 e il 1992 costituiscono una conquista incontestabile dei lavoratori nel campo della sicurezza sul lavoro.

· Nella Direttiva CEE n. 391 del 1989 evidenziamo i punti innovativi per i lavoratori.

· Il lavoratore diventa elemento centrale.

· Principio di diritto dovere del lavoratore 

· Consultazione, partecipazione e quindi rappresentanza dei lavoratori.

· I Rappresentanti dei Lavoratori hanno una funzione specifica in materia di protezione e sicurezza. Questo concetto è ripetuto all’art. 17 ben 4 volte.

· A chi rappresenta i lavoratori in materia di sicurezza sul lavoro sono richieste Autonomia e Competenza.

· Nei Paesi Europei queste direttive sono state recepite da tempo. 

· Possiamo riassumere, in Europa, fondamentalmente due modelli di rappresentanza:

· Safety Reps all’interno delle Trade Unions (OO.SS): Tipico di chi ha dovuto fare poche modifiche legislative per recepire le direttive europee.

· Safety Reps all’esterno delle Trade Unions (OO.SS.): Tipico di chi ha praticamente cominciato da zero.

- Quali di questi due modelli si è mostrato più efficace ?

- Si possono combinare gli aspetti positivi di entrambi ?

· I RLS in Italia stanno vivendo una situazione di emarginazione.

· La delegazione italiana presente a questo Workshop è prevalentemente composta di RLS della sanità pubblica, che è, fra tutte, la realtà più avanzata e privilegiata.

· In altri settori ci sono addirittura casi di persecuzione, ricatti e minacce.

· Ci troviamo, in Italia, a sperimentare un modello di rappresentanza per la sicurezza sul lavoro del  quale condividiamo gli ideali ma che si è dimostrato, in questo contesto, assai poco produttivo. 

· I nemici comuni da battere sono l’inefficacia e l’isolamento.

· La costituzione di questo Network è il tentativo di uscire da questo isolamento.

· Vogliamo confrontarci con i colleghi per disegnare l’identikit di un Safety Reps eurupeo che renda incisiva ed efficace l’azione dei lavoratori a tutela della propria salute.

· La nostra proposta è di costituire un Network di Safety Reps Europei che attraverso la condivisione del proprio lavoro trovi un minimo comune denominatore.

· Alla conclusione dei lavori abbiamo costruito un forum di discussione informazione all’indirizzo www.labsafetyeurope.org dove ci si può iscrivere gratuitamente e trovare un mondo di specialisti della sicurezza sul lavoro che condividono in rete le proprie esperienze.

Alla fine del WorkShop abbiamo raccolto le proposte la cui realizzazione o promozione in sede comunitaria sono l’obbiettivo per la prossima Conferenza.

 Programma di lavoro del Workshop n. 3 

“Role of H&S Representatives in Public and Private sector”

1) Creazione di un NetWork di Safety Reps (RLS)

Obiettivi:

· Analizzare la situazione dei S.R. in Europa.

· Condivider informazioni ed esperienze.

· Cercare una strategia comune per migliorare le condizioni di lavoro dei S.R.

· Influenzare i processi legislativi.

Mezzi:

· Contattare gli uffici della Comunità. Europea, le organizzazioni sindacali europee e i membri del parlamento europeo.

· Organizzare meeeting.

2) Formazione dei S.R. su un unico programma determinato dalla C.E.

3) Promuovere l’introduzione della formazione alla sicurezza sul lavoro nei programmi scolastici.

4) Stabilire regole a livello comunitario atte a fornire i S.R. di mezzi sufficienti a svolgere il proprio mandato.

5) Formare un ufficio legale che tuteli i S.R.

· Definire meglio a livello europeo chi è il S.R.

· Scrittura di una carta europea del S.R.

6) I S.R. devono avere la possibilità di intervenire nell’organizzazione del lavoro; per esempio, la possibilità di interromper un lavoro ritenuto non sicuro, come avviene in Danimarca.

La gestione italiana del WorkShop n.3 è stata un successo. Alleghiamo copia dei nostri lucidi e delle relazioni.
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We are RLS (Safety reps) of the health authority of Bologna. We have already attended to the 7th European Conference on risks as consequence of working organised by the EWHN that took place in Edinburgh September 1999.

During this conference we had the opportunity to supervise a meeting dealing with the topic “Health and Working in the Public Health Authority”.

More than 80 workers, experts and RLS from different European countries took part to this meeting, and thanks to the interpreters of the European Union, had the chance to join the discussion. The interest that followed this meeting encouraged us to continue the relationship with the people who wanted to keep in contact with us, even after the end on the Edinburgh Conference.

So, we decided to formally build a network of RLS belonging to the public health sector that allowed to connect most RLS as possible, both at a national and at an European level.

The goals of this Network can be summarized as follows:

· Comparison of experiences 

· Level and evaluation of the application of the European directives

· Level and kind of collaboration with the different bargaining units

· Proposals

The systems of communication we use of information technology and to this day we have had several contacts, both at a regional and national level with RLS of the public sector. We have had less connections with the European colleagues, but we are sure that this 8th Conference in Vienna will be the beginning of a new phase in the relationship among the European RLS, relationship that can be enhanced through our network.

We would like to thank the SNOP that has constantly supported us in these last few years and from which we expect more precious information regarding the activities of the European RLS, about their right and their relationship with ????. We owe to the SNOP the opportunity of being here to supervise this workshop.

I’ll give now the chance to speak to my colleagues who will explain the Italian Law in detail, regarding in particular our figure of RLS and will explain some proposals for our common work.

In conclusion I would like to wish to all the European workers that, a few months before the coming into force of the Euro, there will be not only a unique currency but, above all, safety in the working field which is the same for everybody. 

[image: image2.wmf]THE ROLE OF THE WORKERS REPRESENTAVIVES FOR THE EMERGENCY

According to the European Directives 89/391/CEE, 89/654/CEE, 89/655/CEE, 89/656/CEE, 90/270/CEE, 90/394/CEE and 90/679/CEE concerning the amelioration of the working place in safety and health, in September 1994 a government decree has been issued, n°626, which after a few years (19th March 1996) has been integrated with the improvement of the government decree n°242.
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· In Italy, the Workers Representative for Safety is a figure who does not depend on the trade unions even though he/she will have the chance to integrate their tasks. It has integrated all the previous Italian Laws in health and safety matters

1. First Normative or Regi Decree issued by the end of 1800

2. New Civil Code (1947)

3. Italian Republic Constitution (1947)

4. All other specific laws issued before the Government Decree 626/94

· It has been enriched by the following Laws issued after the Government Decree 626/94

1. Directive concerning building sites

2. Directive concerning machineries

3. Exposure to the videoterminal

4. Legislature on maternity and paternity leaves

5. other many important laws 

In March 1996, the Government Decree 626/94 has been integrated by the Government Decree 242/96 which introduced new changes to the sanction system.

THE CHANGES OF THE 626/94 GOVERNMENT DECREE

This Decree introduces in the Italian Constitution the following changes:

· A new model in the health management which is not deferred only to the employer, but  which is coordineted with the other operators, employees included.

· The institutional figure of the Workers Representative for Safety, which is one of the real changes of the Decree. This Representative is directly elected by the workers and cannot be assimilated to any union official figures, even though he/she is free to hold any role within the trade unions.

· The Employer is obliged to make an assessment of the residual risks in all the working realities granting a self-certification for small working realities, or by appointing a consultant on the subject of health and safety. This consultant together with a prevention and protection service (number of operators), of which the consultant is responsible, have the task to write a paper, the Risk Evaluating Document. 

· The decree is applied to all working categories and in all working places, with the only partial exception militarised workers for whom the Decree refers to later applications not yet identified.
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· The workers are now responsible of their and other’s safety, through specific sanctions too.

· The Employer is now obliged to convene a periodical meeting (art. 11) at least once a year. The Employer or a delegate, the company (???) doctor, the responsible for the prevention and protection service and the safety reps.

· Some enclosures present for the first time the datailed list of the noxious substances according to their nature and riskiness.

As we already stated one of the novelty of this decree has been the creation of a new connecting figure which is the Workers Representative for Safety. With the introduction of this profession, the legislator have made it possible for the workers to be an active part in the safety management and in the inuries prevention in the working places

The tasks and the rights of this institutional figure are described in two articles of the government decree 626/94, number 18 and number 19.
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· ARTICLE 18 defines the number of safety reps according to the number of workers, and the election procedures.

· ARTICLE 19 representative for safety attributions

1. The representative for safety:

a) Have access to the working places where the manufacturing process is carried out;

b) Is consulted in advance and opportunely with respect to the risks evaluation, to the identification, planning, realization and prevention control in the company, that is the production unit;

c) Is consulted with the respect to the choice of prevention service operators, to fire prevention activities, to first aid, to workers evacuation;

d) Is consulted with regard to the training organization, art. 22, par. 5;

e) Receives the information and company papers concerning the risks evaluation and the related prevention criteria, as well as those concerning noxious substances and preparations, the machineries, the equipments and the working environments, the accidents and the occupational diseases;

f) Receives information from the vigilance services;

g) Receives a suitable training, and in any case not inferior to that determined by art.22;

h) Promotes the elaboration, the identification and the execution of the prevention measures qualified to protect the workers health and safety;

i) Expresses comments on the occasion of controls and inspections carried out by the competent authorities;

j) Takes part to the periodical meeting, see art. 11;

k) Makes proposals concerning the preventing activities;

l) Informs the company superintendent on the risks he/she has identified during his/her activity;

m) Can have recourse to the competent authorities in case he/she considers the prevention mesures and the risk pretections adopted by the employer cannot guarantee the workers health and safety.

2. The safety representative has to dispose of the necessary hours for the execution of his/her tasks without loss of money, as well as the necessary means to fulfil his/her functions.

3. The procedures for the practice of the safety representative, see par. 1, are specified during the collective bargaining.

4. The safety representative does not have to suffer any kind of discrimination because of the accomplishment of his/her tasks and he/she is under the tutelage provided for by the law for the trade unions.

5. The safety representative, in order to accomplish his tasks, has access to the document, see art. 4 (document on risks evaluation) and to the occupational accident register, see art. 4, par. 5, letter o.

As we can see from the previous article, the Italian Safety Reps have an important control role and have to participate to the company choices with regard to safety and health topics. This role has been granted by the Legislator thus confirming the chances given to the Safety Reps to consult directly the supervisor bodies in case the employer does not apply all the preventive and protection  measures fixed in by the Laws.
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The important role of the safety reps of the safety reps, their chance to interact with the other operators in charge of the health and safety of workers, should bring in the short-term future a significant improvement in the workers conditions with the consequent reduction in the number of accident, number which places Italy at the last positions in the European Union.

We safety reps of the public and partly private health authority of the region Emilia Romagna – Italy – and in particular of the city of Bologna district, in these last few years tried to expand the role of the safety reps according to the government decree 626/94, as well as professional and representative role, forming coordinating groups and making use of some supports:
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a) Company coordinating groups. Each health authority has formalized the election of the safety reps, who got together in different coordinating groups and started to work  committing themselves towards the company priorities.

b) Metropolitan coordinating group. It is formed by the representatives of the Territory of Bologna Health Authority Coordinating Groups. It has the function of getting information, experiences, protocols any things that can optimise the activities of the safety reps and then combine together methods and actions thanks to a continual exchange of ideas.

c) Union coordinating groups. These institutions are quite rare and the existing ones are formed by union delegates who are safety reps too. Their task is to create a certain sensibility with regard to the safety among the various union members and to control the law application in case it is necessary to intervene towards the companies.

d) Union organizations. These institutions have to support the role of the safety reps and act as a guarantee for the workers with regard to the introduction of the safety topics in territorial, regional and national union platforms.

e) SIRS (Informative Service for the Safety Reps). It is an informative service working through a technical support, paper, computer documents and front office as well as specific training (meetings, conferences, …). It is a free service for the Safety Reps and it started thanks to the collaboration of the three most representative trade unions (CGIL-CILS-UIL). It is a reality characteristic of the city of Bologna and it is planned for this year an opening towards the region Emilia Romagna.

Despite the great commitment we had in trying to create a network in order to collaborate for our only aim, the situation has been criticized because of the interpretation and the acceptance of a new role – on paper, the Law 300/1970 granted to the workers the right, through their union representatives, to control the application of the law on prevention as well as to promote the research, the elaboration and the application of other suitable measures. Moreover, the absence of technical or specific training, the problems in company relationships – there are not in fact many chances for the safety reps to be on leave – the fact that the supervisors bodies did not grant any informative, consumptive and collaborative support, all these factors did not produce good results in the collaboration among the various safety reps as well as in the acceptance of this new figure. As the safety reps have not a well-defined role, some of us decided to quit the task, a task which is more and more difficult because of the trade unions lack of support and the almost complete employers sabotage who consider the safety reps an antagonist of the company policy.

In the Heath Authorities where we work and where we have the role of safety reps, w have to face the following situation:
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Art. 19 of the Government Decree 626/94 determines that the Safety Reps have to be consulted and informed in advance by the employers or one of his/her delegate with regard to decisions and anything else concerning workers health, have to have free access to the working environments and are required to elaborate proposals and observations concerning the preventive, informative and formative activities. They are required to take part to periodical meetings (art. 11, 626/94) and to other decisive moment concerning health and safety matters. But what really happens is something else. We have to face a widespread indifference towards the role of the safety reps which inevitably causes unsuccesful actions. Our role is thus understimated and not exploided.

In the everyday life, the consultation of the safety reps, which according to the 626/94 have to be in advance, is considered a “formal communication”, a tardy information, a mere documents delivery. This bureaucracy between the Employer and the Safety Reps only demonstrates the execution of the law 626/94.

The Safety Reps do not have all the means – offices, materials, telephone lines, fax, personal computers, etc – stated in the Decree that could allow them to accomplish their functions, even though things are slowly changing.

Despite the possibilities to have some leave hours available, the Safety Reps cannot make use of these leaves because they do not have the chance to be exempt from their primary job.

In many cases this condition caused contrasting situations among colleagues and supervisors of the primary job, producing a widespread mobbing.

Between the Safety Reps, the Prevention and Protection Service (in the Health Authorities this service is within and outside the company), the Competent Doctor and all the other operator for the health prevention there is almost a lack of communication. This state of things has obliged the Safety Reps to denounce the non-respect of the law.

The difficult relationship of the Safety Reps with the workers is caused by the impossibility of organising meetings – only the trade unions can do so – where it is possible to summarize the situation in matter of safety. The today only connection between workers and Safety Reps is based on the complaints these latter receive.

It is not less important the almost complete lack of relationship with the Company Trade Unions which have not yet understood the role of the Safety Reps, that is to support the trade Unions too, especially during the union negotiations. In fact we think that the safety theme has to found in most organizational decisions and it is thus a common topic in the organization of the company as well as of the bargaining.

In the Private Health Structures, the situation is even worse. The Safety Reps cannot do anything of what is included in the referring law. Moreover, for those Safety Reps who are not closely tied to the Employer, there is the realistic possibility of being, by choice or not, fired.

The above described situation can be referred to other working places, such as engineering industries, building industries, commerce, etc.

As you may have read in these pages, in Italy the European Directives have but accepted only on a formal level. Despite the Government commitment with regard to the safety problem, we can say that there has not been any change towards this topic and in fact we has an increase in the number of accidents – and worrying an increase of dead workers – occurred in the work places. Especially in these last few months, the official government is trying to undermine further the workers right to safety by proposing to connect this right to the revenues and by decriminalizing the crimes linked to non-regularized works. This is going to be carried out through acts of indemnity for the Employers and by proposing provisional kind of works, where the workers safety is considered a minor problem and perhaps solving with a dismissal.

In any case, these are our personal opinions, which are however shared by most trade unions.


In spite of this, we have a confident attitude towards the future, and thanks to the formalization of this Network and the possible proposals that will come out from this conference, we strongly believe that the European Safety Reps have to work together in order to support their colleagues, like the Italian ones, to accomplish their important role.

In order to better understand the situation of Bologna – a city of the northern Italy which is in the forefront on these topics – we will present the experience of 3 Health Authorities, 1 Hospital Company and a Research Orthopaedic Institute. As you will see, in a relatively small territory but with a high density in population and health structures, the realities of the Safety Reps can change a lot.



CITY OF BOLOGNA AREA

HEALTH AUTHORITY



 S.ORSOLA-MALPIGHI

HOSPITAL ENTREPRISE




BOLOGNA SOUTH AREA

HEALTH AUTHORITY





[image: image11.wmf]BOLOGNA NORTH AREA

 

HEALTH AUTHORITY

 

 

 

 

 

 

 

COLLABORATION 

WITH THE 

EMPLOYER

 

 

 

INSUFFICIENT

 

COLLABORATION 

WITH THE 

PREVENTION 

AND

 

PROTECTION

 

SERVICE

 

INSUFFICIENT

 

COLLABORATION 

WITH THE

 

COMPETENT

 

DOCTOR

 

 

INSUFFICIENT

 

 

SAFETY 

REPS

 

COLLABORATION 

WITH THE

 OTHER 

SAFETY REPS

 

COORDINATING

 

GROUPS

 

EXECELLENT

 

COLLABORATION 

WITH THE

 

TRADE UNIONS

 

 

GOOD

 

OPTIMALS

 

COLLABORATION 

WITH THE

 

WORKERS

 

 

 

GOOD

 

RELATIONSHIP AGREEMENT

 

 RIZZOLI 

ORTHOPAEDIC RESEARCH INSTITUTE BOLOGNA





OUR ACTUAL SITUATION
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THANKS TO THE COMMENTS AND QUESTIONS THAT MY COLLEAGUES WILL PRESENT YOU,

WE HOPE THAT BY THE TIME OF OUR NEXT MEETING, THAT IS IN 2 YEARS TIME, TO BE LIKE THIS
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[image: image14.png]Directive EEC n. 391 of 1989 evidences the following
innovative points for the workers.

¢ The worker becomes central element.

¢ The worker has rights and duties.

¢ Consultation, participation and therefore
representation of the workers are now a “dictat™.

¢ Representatives of workers have a specific function
in protection and emergency matter. This concept is
four times repeated in the article n.17.

o Autonomy and Competence in emergency
matter are demanded to representatives of workers.





[image: image15.png]In European countries these directives have been applied for a
long time. There are two models of worker representation.

® Safety Reps inside Trade Unions

o Safety Reps outside Trade Unions





[image: image16.png]e ¢ e oo Autonomy and Competence.

e Which of these two models has been
more effective?

e Is it possible to match their positive
aspects?




[image: image17.png]With the Safety Reps Network we can make a good team to
strike inefficacy and isolation.





[image: image18.png]Emergency Italian situation
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